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Department of Municipal Administration., GoAP
Smt. Anita Ramachandran, IAS. Phone: 040-23379044/55
MISSION DIRECTOR ' Fax :040-23378955

Lr. No.713/1/13/C, date:}7-07-2013

To
Mr. Sarat Tipirneni, CEO,
GREAT (India) Retail Education and Training Pvt. Ltd

Dear Sir,

Sub: - MEPMA- STEP-UP/RYK - 2013-14 - Selection of Pilot Training providers for Placement
Linked Skill Training programme - With respect to the Letter of Acceptance by your
organization- Provisional Acceptance of Physical Targets-Issued- Regarding.

Ref: - 1. Meeting held on 24-06-2013 at REEMAP office
2. Meeting held on 29-06-2013 at MEPMA office
3. MoA signed, dated: 20-07-2013

4. Request for the targets District-wise by your organization.
<S>

With the reference to the subject cited, the training partner has requested to allot the targets for the
districts for the year 2013-14. The District wise targets have been allotted as shown in Annexure-I which is
valid till 31.03.2014.

The allotted target shall be completed by taking up the courses which is approved to you, in cycle
based on the course duration.

MEPMA reserves the right to instruct the training partner at any point of time during the tenure of
empanelment, to close any of the centers besides stopping the payments for those batches if any of the
following are noticed:

e Any deviation found as per MoA at any stage.

Malpractices, Wrong entry or misuse of biometric attendance

Infrastructure is not as per the norms of the RFP

Not showing the placements to at least 60% of youth as per Inception of any batch (As per the

MoA, minimum placements must be 60% of inception strength)

Hostel and accommodation to be provided as per the REEMAP guidelines

e The Names of District co-eeordinators and name of MIS persons at State level may be
communicated.

The provisional acceptance is for the purpose of establishing the suitable training centers with hostel
accommodation. The batch wise work order will bc generated from the software only after the training
centers are registered & training calendar is updated by you and approved by the PD, MEPMA of Ranga
Reddy district.

MEPMA is looking forward to extreme commitment from the training p‘zj(ners tqwards effective

performance with quality trainings and better placements. (W ),':\x\“ )
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Encl: Annexure-1 (All the Dist. wise physical target) 'Z & 5
Copy to all the Project Directors, Commissioners GVMC & VMC with the reqlrest to'm bilize the

candidates
Copy to MIS Manager, MEPMA for mapping the districts & attaching MoA online
Copy to PD, Rangareddy with request to follow the process of centre mapping and payment of installments
as per the guidelines issued under STEP-UP / RYK
&
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ANNEXURE-I

Name of the training partner: M/s. Great (India) Retail Education and Training Pvt.Ltd. Hyderabad

. Course fee
S. No. Course Name Qualification Durat1on (inc. all Hostel Fees
(in days) taxes)
Certificate Course ) Rs. 2,350 as per
: Retail Management Bt 73 20,000 REEMAP norms

Allotment of Tentative Targets

Training centre located at Gundla Pochampalli, Rangareddy District as training partner mobilizing
the candidates by conducting counseling for selection of the candidates. Hence minimum of 100
candidates for each district may be mobilized for trainings. The total target up to March, 2014

would be 2,400.

The above physical targets are tentative, subject to change as per the online updation of training
center and training calendar which may vary. The quarterly review will be done to evaluate overall
performance and monthly review will be done for trainings and placements. MEPMA reserves the

right to decrease or increase the targets as per the performance.
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